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EMPLOYMENT AGREEMENT BETWEEN THE 
 

SANTEE SCHOOL DISTRICT  
 

AND 
 

ASSISTANT SUPERINTENDENT, BUSINESS SERVICES 
 

THIS AGREEMENT is made this 18th day of June, 2013 by and between the Governing Board (hereinafter 
"the Board") of and on behalf of the Santee School District (hereinafter "the District"), and Karl Christensen, 
Assistant Superintendent of Business Services (hereinafter "the Assistant Superintendent"), subject to the 
following terms, conditions, and agreements: 
 
1. TERM.  The Board hereby employs the Assistant Superintendent for a period of three (3) years, 

beginning on the first day of June 2011 June 18, 2013 and terminating on the 30th day of June 2014 
2016.  The Board and the Assistant Superintendent acknowledge that this Agreement is entered into 
pursuant to Education Code section 35031.  However, the Board and the Assistant Superintendent 
agree that a written notice of nonreelection must be given by the Board at least ninety (90) days prior 
to the expiration of this Agreement rather than forty-five (45) days. 

 
The Governing Board may terminate this contract prior to its expiration date and without cause after 
having provided the Assistant Superintendent ninety (90) days written notice and by providing the 
following termination of contract compensation to the Assistant Superintendent: 

 
   Regardless of the term of this Agreement, if it is terminated, the maximum cash settlement that the 

Assistant Superintendent may receive shall be an amount equal to the monthly salary of the Assistant 
Superintendent multiplied by the number of months remaining on the unexpired term of this 
Agreement.  However, if the unexpired term is greater than eighteen (18) months, the maximum cash 
settlement shall be an amount equal to the monthly salary of the Assistant Superintendent multiplied 
by eighteen (18).  Any cash settlement shall not include any other noncash items except health 
benefits, which may be continued for the same duration of time as covered in the settlement, or until 
the Assistant Superintendent finds other employment, whichever comes first.  Again, however, if the 
unexpired term is greater than eighteen (18) months, the maximum time for continued health benefits 
paid for by the District shall be eighteen (18) months.  The intent of this provision is to satisfy the 
requirements in Government Code sections 53260-53264, and shall be interpreted consistently with 
these statutes. 

 
If, prior to June 30 of any year, the Board does not send or deliver a written notice to the Assistant 
Superintendent that this Agreement shall not be extended for another year, then this Agreement 
automatically shall be extended for one (1) more year.  Such automatic extension for one (1) more 
year does not authorize the Agreement and any extension thereof to be for a term of more than two 
(2) years. A new contractual agreement must be approved by the Board and approved and signed by 
both the Superintendent and Assistant Superintendent. 

 
2. SALARY.  The Assistant Superintendent's salary shall be at the annual rate established by the Board 

on the adopted Salary Schedule for the period June 1, 2011 July 1, 2013 through June 30, 2014 
2016 payable in equal monthly installments on the last day of each month.  The annual salary for 
each subsequent year under this Agreement also shall be payable in equal monthly installments on 
the last work day of each month. 

 
3. SALARY ADJUSTMENTS.  The Board reserves the right to increase the annual salary rate of any or 

all years of the Assistant Superintendent's contract.  The Assistant Superintendent's salary may be 
reduced if there is a financial crisis and other classified management employees have their salaries 
reduced.  Should the Assistant Superintendent retire during the fiscal years of this contract, any 
retroactive salary increase subsequently provided to district management for that particular fiscal 
year shall be provided to the salary of the Assistant Superintendent and reported to the Santee 
School District payroll staff and the Public Employees Retirement System. 
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4. ADDITIONAL COMPENSATION AND PROFESSIONAL ACTIVITIES. 

A. The Assistant Superintendent of Business Services will receive an additional stipend of 
$416.67 $500.00 per month for on-going meetings this employee has with a variety of 
businesses and vendors to support maximizing District fiscal resources. The employee may 
take this amount as a separate monthly compensation of installments of $416.67 $500.00 per 
month or a lump sum payment of $5,000 $6,000.00 per year.  The Assistant Superintendent 
may also elect to work with the school district to place these funds into an annuity of their 
choice on a monthly basis.  

B. The District encourages the Assistant Superintendent to participate in professional 
organizations and activities.  The District shall pay the Assistant Superintendent's 
membership dues in two professional organizations of their choice. 

   
5. DUTIES AND AUTHORITY.  The Assistant Superintendent shall report directly to the District 

Superintendent.  The Assistant Superintendent directs business services, facilities and operations, 
transportation, warehousing, child nutrition, and supervises construction management personnel.  

 
6. FULL-TIME EMPLOYMENT.  The Assistant Superintendent agrees to devote full time and efforts to 

the position of Assistant Superintendent of the District.  The Assistant Superintendent may undertake 
outside professional activities for remuneration including consulting, speaking, and writing provided 
that all such outside professional activities do not interfere with the Assistant Superintendent's ability 
to perform required duties under this Agreement.  The Assistant Superintendent shall undertake 
outside professional activities for remuneration only on non-work days such as vacation days, 
holidays, or weekends. 

 
7. EVALUATION.  The District Superintendent may evaluate the Assistant Superintendent in writing at 

any time.  Prior to June 30 of each year of this Agreement, the District Superintendent shall evaluate 
the Assistant Superintendent in writing.  Evaluations shall be based upon the current District goals, 
the Assistant Superintendent's job description, and applicable Board Policies and California law.  
Should the Board determine that it does not wish to extend the term of this agreement automatically 
for another year, then the Board shall deliver a written notice to the Assistant Superintendent prior to 
June 30 that this agreement shall not be extended for another year. 

 
8. RESIGNATION.  The Assistant Superintendent may resign from the position at any time upon sixty 

(60) days prior written notice to the Board. 
 
9. HEALTH BENEFITS.  The Assistant Superintendent and dependents shall be provided with all health 

benefits of employment that are granted to the other classified management employees.  Upon 
retirement from the District, after ten (10) years of full-time service to the District immediately 
preceding retirement, the Assistant Superintendent shall be provided the same level of medical 
coverage paid by the District that he/she would have received had he/she continued employment.  
These benefits cover the retiring employee only and are not extended to dependents. The Assistant 
Superintendent shall be entitled to such coverage until he/she is eligible for Medicare or reaches age 
65. The coverage will only provide health and medical benefits as covered under one (1) of the health 
and medical plans provided by the District, whichever the employee was insured under during the last 
year of employment. The District will pay the health and medical premiums for the retiree and the 
employee will be responsible for paying any additional cost for medical coverage either annually or 
quarterly. 

 
10. TRANSPORTATION AND BUSINESS EXPENSES ALLOWANCE.  The District shall provide the 

Assistant Superintendent a transportation and business expenses allowance of $350 per month (per 
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Board Policy 4333.1) in lieu of a District-owned automobile for transportation and business expenses 
within San Diego County. This amount shall be considered part of his/her total creditable 
compensation is included in the adopted salary schedule for the Assistant Superintendent. The Board 
and Assistant Superintendent agree to pay the respective Public Employees Retirement System 
(PERS) contributions on the total creditable compensation. 

 
11. PROFESSIONAL SCHEDULE AND VACATION.  The Assistant Superintendent is a full-time 

classified management employee and shall be required to render twelve (12) months of full and 
regular service to the District during each annual period covered by this Agreement, providing for a 
total of 246 work days. However, the Assistant Superintendent shall be entitled to twenty-two (22)  
twenty-five (25) working days annual vacation per year under this Agreement, excluding paid 
holidays, as calendared and approved by the Superintendent.  The Assistant Superintendent is 
exempt from all overtime and for all compensatory time off. 
 
Vacation days may be accumulated to a maximum of forty-four (44) fifty (50) days.  In the event the 
total number of accumulated vacation days exceeds forty-four (44) fifty (50) days, vacation days shall 
be immediately scheduled to prevent further accumulation. 

 
At the expiration or termination of this Agreement, the Assistant Superintendent shall be paid for all 
accrued but unused vacation to which he/she is entitled under this Agreement, at the salary rate 
effective during the school year in which the vacation was earned. 

 
12. SAVINGS PROVISION.  This contract is subject to all applicable laws of the state of California and 

the rules and regulations of the State Board of Education. If any provision of this Agreement is held to 
be contrary to law by a court of competent jurisdiction, such provision shall be severed from this 
Agreement, but all other provisions will continue in full force and effect. 

 
IN WITNESS WHEREOF, we affix our signature to this Agreement as the full and complete understanding of 
the contractual relationship between the parties hereto.  This contract can be modified only in writing, duly 
executed by the parties hereto or their successors in interest. 
 
 
 

 GOVERNING BOARD OF THE 
SANTEE SCHOOL DISTRICT 

 
 

  

Assistant Superintendent, Business Services  Dianne El-Hajj, President 
 

 
Date  Ken Fox, Vice President 

 

 
  Dustin Burns, Clerk 

 

 
  Barbara Ryan, Member 

 

 
  Elana Levens-Craig, Member 

 
June 18, 2013 

  Governing Board Approval Date 
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